How We Made an Impact in 2022

Teva improves the lives of patients around the We have a defined Environmental, Social and
world every day with our quality medicines, Governance (ESG) strategy — and we set
and we want to continue to do so for many measurable targets, many of which are tied to
years. Our long-term sustainability depends sustainable finance instruments, to hold us
on us operating responsibly and making a accountable and drive action. Here are some

positive impact in the areas that are important highlights of how we advanced these efforts
to our company and our stakeholders. last year.
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Governance-
Dedicating ourselves to quality, Approximately 100% of More than half
ethics and transparency active employees and of critical suppliers assessed

93.8% of new employees on ESG performance
trained on compliance (56% of 2025 target)
policies

2022 (63% of 2025 target of 8
access programs)

*Based on 2022 Teva Organizational
Health Survey

A portion of procurement
spend is allocated to small,
diverse businesses

Learn more in Teva's 2022 ESG Progress Report . 1


https://www.tevacanada.com/en/canada/news-media/featured-stories/tevas-2022-environmental-social-and-governance-esg-progress-report/

